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Employment Opportunity
Director of Fisheries

Millbrook First Nation is seeking an experienced fisheries leader for the full-time, permanent position of Director of Fisheries.

Position Summary: Reporting to the Executive Director, with quarterly reporting to Chief and Council, the Director of Fisheries holds enterprise accountability for Millbrook Fisheries: the communal commercial fishing enterprise (lobster, snow crab, tuna and other species across more than 70 licences and a fleet operating from several Nova Scotia ports), the Food, Social and Ceremonial (FSC) fishery, and the treaty-based livelihood fishery, including the Community program. The Director sets strategy, directs the budget and capital deployment, leads Crown and Fisheries and Oceans Canada (DFO) relations and rights implementation, supervises the Associate Director of Fisheries and the Fisheries management team, and is accountable for the financial, conservation and community performance of an own-source.
This is an executive role. The Director works through the Associate Director of Fisheries, who leads day-to-day operations, and through the Fisheries Managers, finance and administrative staff, captains and crews. The Director is the Nation's lead on fisheries matters with DFO, Transport Canada, other Mi'kmaw communities and organizations, industry partners and buyers.

Responisbilities and Duties:

· Set the strategic direction and annual plans for all Fisheries operations: the commercial fleet, the FSC, livelihood and Community programs, and the Sheet Harbour and other Fisheries facilities.
· Hold financial accountability for the Fisheries budget, own-source revenue, surplus deployment and capital projects; present quarterly performance reports and decision briefings to Chief and Council and the Executive Director.
· Lead negotiations, consultation and government relations with DFO, Transport Canada and other Crown agencies, including implementation of Mi'kmaw treaty and Aboriginal rights under the Marshall and Sparrow decisions and the FSC and moderate livelihood frameworks.
· Direct capital deployment and compliance under the AICFI Community-Based Access Acquisition agreement, the Aboriginal Fisheries Strategy and other contribution agreements; lead funding applications, claims and reporting.
· Lead the commercial enterprise: licence and quota management, buyer and contract negotiation, pricing, fleet and vessel strategy, captain and crew agreements, and infrastructure (wharf, lobster pound, plant and facilities).
· Lead the rights-based fisheries: FSC program direction and harvester coordination, moderate livelihood coordination consistent with community plans and Marshall rights, and development of community fisheries management plans and governance frameworks.
· Supervise the Associate Director of Fisheries; hold final accountability for the department's structure, hiring, performance management, professional development and succession, working with Human Resources.
· Ensure safety management, Transport Canada compliance, insurance and liability frameworks are in place across the fleet and facilities, through the Fisheries Managers.
· Engage harvesters, captains, crews and community members on fisheries plans and decisions; lead community sessions and communications on fisheries matters.
· Build and maintain partnerships with other Mi'kmaw communities and organizations (including KMK, CMM and UINR), industry, buyers and academic partners.
· Maintain the advisory relationship with Millbrook Fish and Wildlife on monitoring, compliance and community-based governance.
· Ensure conservation performance consistent with Netukulimk and Millbrook's community harvest and management plans.
· Lead governance and organizational development for the enterprise, including policies, standard operating procedures, performance frameworks, advisory structures and any future corporate structure approved by Chief and Council.
· Adhere to Millbrook First Nation's policies and procedures as they relate to this position; perform other related duties as required.
Key Skills and Abilities
· Executive leadership: able to set direction, delegate, and hold a multi-site, multi-species operation accountable for results.
· Negotiation at senior Crown and commercial levels.
· Financial analysis sufficient to direct budgets, buyer settlements, capital cases and contribution agreement reporting.
· Clear written briefing of Council-level decision documents, strategies, proposals and reports.
· Sound judgment under public, political and media scrutiny; integrity in conflict-of-interest management.
· Cultural awareness and sensitivity, with understanding of Netukulimk as a guiding principle.
· Ability to travel to MFN fleet locations across Nova Scotia (Digby, Sheet Harbour, Pictou, Louisbourg) and to meetings across the province and beyond; reliable vehicle and valid Nova Scotia driver's licence required.
· Ability to board vessels and access wharves and waterfront infrastructure.

Education and Experience:

· Minimum ten (10) years of progressive experience in fisheries management, including at least five (5) years in a senior leadership role in an Indigenous or rights-based fisheries context.
· Demonstrated experience leading negotiations and consultation with DFO and other Crown agencies, including on the implementation of Mi'kmaw treaty and Aboriginal rights (Marshall, FSC, moderate livelihood).

· Demonstrated experience managing commercial fishing operations as a business: budgets, licences, vessels, buyer agreements and contracts.
· Demonstrated experience leading and managing staff, captains, crews and harvesters.
· Demonstrated experience briefing and reporting to Chief and Council, boards or executive committees, and preparing briefing notes, strategies, proposals and reports.
· Experience with federal fisheries funding instruments (such as AICFI, AFS, AAROM and ILCEPP) and contribution agreement compliance.
· Post-secondary education in business, resource management, public administration or a related field. An equivalent combination of education and experience will be considered.
· In-depth knowledge of Mi'kmaw rights, treaties and governance and of Mi'kmaw communities; knowledge of the Mi'kmaw language is a strong asset.
· Business ownership, entrepreneurial or economic development experience is an asset.
· Valid Nova Scotia driver's licence and reliable transportation; ability to travel to fleet locations.
· Ability to maintain strict confidentiality.
· Clear Criminal Record Check (required).
Salary: TBD, based on skills, and experience 

Please submit your resume and cover letter by email or to the Millbrook Band Office by November 17, 2026 no later than 4pm. If you have any questions, please contact: 

Human Resource Department 
Email: jobs@millbrookfn.ca 

Please note: While we welcome all qualified applicants to apply, preference will be given to individuals of Indigenous descent in accordance with the Aboriginal Employment Preference Policy. Only qualified candidates will be contacted. 
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