N\PEXNE' KA,

L’nu Sipuk Kina’muokuom School (LSK)
Employment Opportunity
Shop Teacher

Closing Date: December 7, 2023
Scope of Responsibilities:

Reporting directly to the Principal, the Shop Teacher is responsible for instructing students in practical
applications of math and science, guiding them in the use of tools and machinery. The Shop Teacher will
oversee safety protocols, develop lesson plans and evaluate student performance.

Specific Job Components:
o Create lesson plans and assignments for various shop classes
o Educate and supervise students on safe and proper use of tools and equipment
¢ Monitor students’ progress, assign tasks, and grade assignments
e Order and maintain inventor of supplies and equipment
e Ensure the shop is clean and organized
o Discuss students’ progress with parents, students, and counselors
e Develop and enforce classroom rules and safety procedures
o Create and keep records on attendance, accidents, incidents, and other noteworthy events in
accordance with licensing guidelines and program policies
o Attend conferences and workshops in order to further advance professional development
e Manage student behavior in accordance with outlined guidelines

Qualifications:
e Bachelor’'s degree in Education or a related field
o Experience teaching in a high school or vocation school setting
o Experience developing and implementing curriculum
o Knowledge of a variety of woodworking techniques
e Strong communication and interpersonal skills
e Willingness to collaborate with other teachers and staff.
o Commitment to creating a safe and inclusive learning environment for all students.

*This competition may be used to staff further job opportunities with Sipekne’katik

Please apply with a resume, cover letter (applicants who self-identify as indigenous are to
state their community ties in their cover letter) and criminal records check to:

Email: employmentapplication@sipeknekatik.ca

Sipeknekatik is an equal opportunity employer; however, qualified Aboriginal applicants will be given priority in
accordance with the Aboriginal Employment Preference Policy of the Canadian Human Rights Commission. The
Band will not assume any expenses related to any job application process, included but not limited to travel,
relocation, and application development. Please note certain positions come with mandatory employee benefits.
Only those applicants who qualify for an interview will be contacted.
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