
 
 

Employment Opportunity 
L’nu Sipuk Kina’muokuom (LSK) School, Indian Brook  

Closing Date:  August 17, 2022 
 
Position Available:  Lunch Monitor  
Start Date:  September 1, 2023 
Location:  Indian Brook, Nova Scotia  
Requirements: Child Abuse Registry, Vulnerability Check 
 
General Description:  
Reporting directly to the LSK Principal, the Lunch Monitor provides support and assistance to students during recess and 
lunchtime activities. The Lunch Monitor will oversee students in a variety of settings including the cafeteria and outside 
play areas. Working collaboratively within a team environment, the Lunch Monitor will work within an established 
accountability framework to ensure quality support to students during scheduled breaks. 
 
Specific Duties and Responsibilities include but are not limited to: 

• Supervise students to ensure a safe environment;  

• Reporting of incidents and accidents through established forms and procedures;  

• Provide feedback on his/her observations of students to the LSK Principal;  

• Assist students getting dressed for outside play and/or activities;  

• Oversee outside play and/or activities;  

• Attend and participate in staff meetings and training sessions as required;  

• Other duties as required by LSK Principal 
 
The Lunch Monitor shall have the following competencies:  

• The ability to supervise children in a variety of settings; 

• The ability to treat all students in a respectful, responsible and fair manner; 

• The ability to demonstrate appropriate responses to student initiated interactions;  

• The ability to demonstrate fair and sound judgment when coping with chaotic or conflict situations;  

• The ability to monitor and employ standard health practices when dealing with food items;  

• The ability to work & communicate effectively with staff and students;  

• The ability to promote and maintain confidentiality as the norm;  
 
Qualifications 

• Experience working with children and/or youth;  

• Valid First Aid/CPR certification considered an asset. 
 

Please apply with resume, cover letter and documentation to: 
Human Resources Department 

Email employmentapplication@sipeknekatik.ca  

Closing Date:  August 17, 2023 

    
We are an equal opportunity employer; however, qualified Aboriginal applicants will be given priority in accordance with the 

Aboriginal Employment Preference Policy of the Canadian Human Rights Commission. The Band will not assume any expenses related 
to any job application process, included but not limited to travel, relocation, and application development. Only those applicants 

who qualify for an interview will be contacted. 
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